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ABSTRACT ; 

This booklet offers a model policy statement that 
schools shall provide equa^ educationajL opportunitiesj to all students 
regardless of sex. It includes stipulations and guidreiines to achieve 
equal v^ccess in all areas of edueatioxjt. < The following areas are 
considered: (1) Course of ferings: every course shall be^op^ to all 
students and schools should take st^ps to encourage course enrollment/ 
^ of 'students who have- previously been excluded or discouraged. <2) 
Physical education: classes may no^ be conducted separately on the 
basis of sex; however, students ma^ -be separated for participation in 
sports that involve bodily contact i.e. boxing, wrestling, football. 
(3) Extracurricular activities: schools may not sppnsor or supports 
chapters of single sex sororities^ fraternities, honors / 
organizations, and clubs. (4) Marital and family status: students may 
not be discriminated against in any aspect of education because 6f 
pregnancy, childbirth ^ false ptei^nancy, termination of pregnancy, or 
recovery* Special programjs may operated for pregnant students if 
att<endance is optional* Cohd'actrand dress codes, honors and ai^^rds, 
facility use, and financial assistance are x>ther areas .discussed in 
the booklet. Guidelines for implementation l.n all areas incl^ude the 
formulation and implementation of a plan based on the^ model/ , ^ 

statement: dissemination of the policy, to students, parents,^ staff, 
organizations,' and other relevant parties; workshops and i'nservice : 
training; and .collection and evaluation of. da!ta on sex bias in ; 
education. iKQ) \ 
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MQDBL POLICY STATEMENT AND X*UI0ELINES FOR IMPLEMENTATION: 
, EQUAL TREATMENT OF STUDENTS 

.V , . * 

Schools shall provide equil^ educational opportunities for a^T stu- 
dents regardless of sex. All students shall be provided equal ^access . 
to school facilitie*St prograas, equipment, staff services, financj^ 
resources and other benefits. * ' ^ , 

• ■ . ' 

^COURSE OFFERINGS ^ ' ' ' ^' ■ 

Every course, of study offered by a school shall be open and avail-^ 
a]b)e to students regardless of axty of the above criteria. Students may 
not be excluded or discouraged fxoin, or required to enroll in, any par- 
ticular course or course of study based on these criteria. There ilkay 
not be different standards for admission or fonftompletion of any given 
course or course o^ study ^ and students may not be separated on these 
bases for instruction, except for portions of courses dealing with human 
sexuality; 

Schools should take active steps to increase the enrollment o£ 

' i - ^ ■ 

students of one sex <>r the other in courses where they have been pre-^ 



viously excised of discouraged from enrolling on the basis of their 
sex; couirse descriptions have^ indicated that -members of one sex were 
preferred; courses were primarily de'isigned fot members of one sex; 



Tj^; faculty 1 counselors 6r other officials h«ve discouraged students of 



j^tW, one^lsex ffrom enrolling. 

, / have been course prerequisites that may have dis- 

^"ciwag^^ or restricted ^stu4e^ts ofi the basis sex, until such time 

opportunity exiists for students of either sex to meet ^ 



necessary prerequisites* no coiarse should require as a prerequisite 
'enrolment in courses that have had a substantial inbalance of students 
of one sex.' 

S 

Although instruction in voice or chorus may not ^e ^deteignated hy 
seXf such instruction may tji limited certain vocal ranges or quality 
that resultl^n singljlr^x or predominantly singl)|-sex choruses. 
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GUIDELINES VOR ^IMPUBMBNTATION 

DeMonstrate coamitnent to elimination of sex bias in course 
offerings and access thereto by the adoption *of the ftodel policy 
stateaent an4 guidelines for Implementation. 
FormulatQ ind Implement a plan for action based on the model 
policy statement. n 

Examine and evaluate couase titles and desci^Aptiqns^ course pre- 
requisites and content* -and enrollment standards ""and practices 
that suggest sex bias. \ 
Modify any aspects of course offerings, content oY eni?ollment 
that evince impl^^cit or explicit sex bias. to make courses Equally 
relevant and attractive to members of both sexes. f 
The relevant agency or institution should develqp and supply 
Specific information to local school districts regarding the 
sources of fiinds available to implement the plan of act ion » 
including methpils and timetables* 

The relevant agency or institution should develop and make 
available to local school districts an extensive resource 
library and technical 'assistance in the^area ^f spx bias In 
course offerings. 

Develop and maintain on a continuing basis \a ^y^^tem' for the col- 
lection and evaluation of data on sex bias ^n ^s^rtrse offerings • 
Disseminate widely the policy of elimination oV sex bias in the 
offering of courses to students, p^urents, ^eachers, administra- 
tive personnel, guidance counselor^ and t ha community at large. 
Survey students to determine the reason^ -^r underrepresentatiort 
of students of either sex in ^courses. ^ 
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* Develop procedures to Insure that couns<Qlors, teachers and other 
school. officials do not treat students, differently oh the basis 
of sex. 

^ Bxaaine and eva^^te with care the content 'of each course that « 
has previously been designed predominantly for 'neabers of one 

sex with the view of making necessary modifications so that the 

V 

course will be eqvially relevant and attractive to members of 
^both sexes. 

\ 

* Workshops and inservice training programs to examine and evaluate 
sexism in course offerings should be conducted for teachers » 
counselors » administrators and school personnel. 

* Written notices should be distributed to all students eligible 
for courses that have had a disproportionate number of students 
of one sex, informing them that all courses are open to members 
of both sexes # 



\ 



* Examine, evaluate and modify, or eliminate (where necessary) pre- 
requisites that have tended to deny or limit access to courses 
for members of either sex. 



EKLC 
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rThe ph/siciil education pro^roT^should b^^^^^anixad to Insure^ that « 
student is defied access tq or benefit frooi any activities ^rVth^ 
^basis of sex. , ^ 

^ .Physical education Classes may net be conducted separately on the 
basis of sex* 5 ' - 




There ttus^ not^be different requJ^revents for coapletion of such 
^ourses» and sttidents may hot be segregated solely pn the b^sis of se^ 



within^ such courses?^ % i ' 

Students may be separated by sex irithin physical education claisses 
for participation in sports if the major activity of that spo^t involves 
bodily contact. ' (The Isports defined as contact sports by the Title IX 
regulation aj^ wrestling, boxing, rugby> ice hockey, fbotball and 

basketball.)' - ^ ^ 

* ' -V" 

students may be grouped within a class by ability, if objective 
sftandards of Individual performance are used and applied without regajrd^' 
to sex. High-ability groups should not be given preference iniltfy man- 
ner in fa|Cilities, equiiment or teaching ,if it results In differential. 

treatSMnt of the sexes. 

* 

If a single standard* measuring ski^lls or progress in a physical 
educati'on activity has an adverse impact on members of one sex, either 
separate standards must be adopted for niembers of each sex or a single 
standard that m^Asxxt^^ individual improvement must i>e established. 

^'^fikj.ll^ in physical ediication must be taugh]^ in a coeducational 
setting. ^ 
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Discriminatory V^^^rt ices^^or policies that have resulted in ^ . ^ 
Inequitable physical education for menbers of either sex should be 
flMdifled or renedlated as expeditiously as'pqsslble. 

V"' ■ • ■ 

P|iyslcal education curriculua' should reflect 'ttva inter^ests and 
^n«eds of 'both sexes, and the currlcufar and departmental organization 
should demonstrate equal opportunity:- for both sexes through policies 
and staff participation* ' ^ ^ 

^ O^e set of policies, regulations and procedures that applies ^ 
equally tc^ both sexes should be developed by both male and f 



staff meipber^* 



-4 . / , . O- 

• . ■ . 1 . 

GVIDBt^TNES FOR IMPLEHSN7ATION ' 

• * 

2>emQnstrate commitment to elimination o^sex bias in th€(/t»hysi- 



^cal education p^ogrsm by the adoption of the model policy 



statement and guidelines for * nplementation* 
^ Formulate anc^ implement a plsfn action bfised on the model 



ERIC 



policy statements 

* Examine ^nd evaluate for sex bias requiremef^ts for completion- 

of physic^ education courses » standards of individual perform- 

ancoi^ department policies, regulations and procedures, « 

a. 

^ Modify any requireMsnts for completion of pKysical^ educatioiT 

courses* standards of^^4^ividual performance^ depifl^tment policies, 
regulations and procedures that dvince implicit or explicit sex 
bias. ^ . ^ * 

^ The relevant agency .should d^elop and sup^y local school Mis- 
, tricts with specific information regarding the sources of funds , 
available to implement the plan of action, including methods ^ 
and timetables* « ^ 

^ . . -8 



^ Thm r#l«vi^t ag#ncy should develop and maka available to iocal 
schoo^l dlstlrlcts an axtansive resource library and technical vx 
asaiatance In the area of sex bias In the physical education 
profTtti. \ 

* D«v«lop and maintain on a continuing basis a system for the col- 



lection and evaliiation of data on sex bias in the physical educa- 

I 

tion program. « 
• Dissq||dnate widely, the policy of elimination of sex bias in the 
^ physical education progr'aa to students, parents, teachers, ^ 



administrative pexisonnel. guidance counselors and the comMinity 



at large. 



1 
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^ Staff menbers ^ould receive training to develi^yp 'the mw skills 
or kno%f ledge needed to teach' sexually integrated classes to ^ 
deJBonstrate and convey eqvul attitudes and expectations toward 
both sexes. 

^ Sex designations should be reaoved from departownt titles, class 
schedules, course titles and activity areas. 

^ Survey students to determine the interests fnd needs oVt'^^h' 

A, 

sexes in the area of physical education. . y ' 

^- *^ 

th^t do not have an 

adverse effect on, nevbers of one sex 2a »be established* 

* Small group instruction should be provided to meet the needs o5 

the variety of student skill levels that may exist in classes. 



* Standards for measuring skill or proj 
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miUCURRICOLAR ACTIVITISS 

* 

A school, MX not conduct* oporat«» sponsor or support mxty oxtra* 
currlcular activity that» on thm basis of sax, alcc^udas studants from 
participation, liaits studants* participation, or dlffarantiatas in 



traatsMnt of students or iii tha criteria of ManbersKip of studants on 
tha basis of sax. ^ 

Schools Bay not sponsor or support chiqpters of slngla-sax soror- 



Le -sax I 



Itles or fraternities and slngla-sax h6nor societies and dubs. Glee 



clubs and choruses mmy have sections oo^posed of certain voice ranges, 
but not sections designated on t^e^asis of sex. 

CoMMunitx groups, businesses or other organizations using school 
facilities shouT^t^rovide eqtial opportunities for Beabers of both 



sexes and aay not discriminate on the basis of sex. Specifically 

r 

exeapted froei these requiresMnts are orgsiiizations such as the Gixl 



Scouts, Boy Scouts, Caap Fire Girls, YMCA. YWCA and voluntary youth 
organizations whose ■eaberShip haa;^ been traditionally limited to mm 
bers of one sex principally under 19 years of age and who have been 
^ granted Section 501 (a^ tax status by the Internal Reveniie Service. 



' GUTDK^nrES FOR IMPLSmiTATION 

* Demonstrate commitment to elimination of sex bias in extra- 
curricular^^e^j^itl,es and access thereto by the adoption of the 
model policy statement and guidelines for i^lementation. 




Formulate and ^iapl^eiat a plan for action based on the model 
policy, statement. 
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fBxipBin« mnd •valuat* for tvx bias th« ov«r*ll -pattum of ixtra- 
curricular activltlos. includi^ wrltton policies And rogulatloiia 
conc#ming MtttMrshj^pr practices. _ 

* Modify mny aspocts 4f •xtracufticjiilar act lvitl«»y that avlnc* 
i«plielt or oxplicit Bmx bias. ^ 

* Tha raiavant agancy should dava^op and supply local school dis- ^ 
tritfts with spacific infomation ragarding tha sourcas of funds 
availabla to i^laaant tha plan o/^ action. ^c^Ludlng^ ^athods 

and tlaat^blas^ . 

* Tha ralavant agancy should davalop and naka aval lab la to local 
School districts an #xt«ntiv« r*sourc« lih^ry and technical 
liksiatanca sarvice in tha araa of sax bias in axtracurricular 
activitias. • 

* Davalop a]\d sMintain on a continuing basis a systsai for the col- 
lection and evaluation of^^arta on sax bias in axtracurricular 
activities. « • 

•^Disseminate widely tH^ policy of elinlnation o£^ sex btas In 

i 

^ -extracurricular activities to stu^entft, parents, teacher^. 



adaii^istrative personnel > guidance counselors and the cooaainity 
at large. . 
Determine the reasons for aaahership in any extracurricular 



activity that is predoainaiAly single ^ex. 

• Positive attaapts should be aade to encourage participation by 
a ewbe rs of the sex that is runderreporesented in any given extra- 
curricular activity. ^ 

• Incllde in announ c a«en t> of activities and aeetings thatf they 
are open equally to aa^bers of both sexes. 



«Qi«f^ ttinglnf groups ^r«do«lnant 1>vq# oh* »«x, opportunities 
should bo svsi Isblo -for psr^lclpst Ion in tinging groups by m^m- 
bors of tho other sox. ^ ^ Vy^ 

SthtsMnts of nondiftcriKinstlon should b« obtained frosi ell hxajti- 



nesses. orgsnl set Ions, persons end coaipunlty groups that use (he 
school fscllit4.es; ^those groups that refuse to sake such a st«te- 
SMnt should not he peraitted to use school facilities. 
All facuit/ aesi b ers and advisory should be notified of the non- 
disc^iaiination policy. Inservice training may be necessary for 



faculty aesib^rs' or advisors who have been associated with pre- 
Vlously \ingl^!!^ex or predominantly single- sex activities. 



f 
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HABIT AL AND PAMXLI STATUS . 

. . . * ' ' 

A school nay not discriminate. iBigalnsi: students on the "basis of 
actual or V potential parental , family or marital status if students are 
tfeereby treated differently on the bas^^^ sex. A student may not be 
discriminated against in any aspect of the educational program because 

. -a 

of pregnancy, childbirth^ fi|.lse pre^iancy» termination of pregnancy 
or recovery therefrcm, including exclusion from any classes or extra- 
curricular activities, except at the request of the student or her 
physician. ^ ; ^ 

Special programs, schools, and classes may be operated for preg^uuit 
students if the attendance in them i^ entirely optional, either at the 
request of the student or upon cer^if icatitm of her doctor. Separate 
instructional programs offered to pregnant students must be coaq>arable 
to the Tegv^tav instructional program. If a pregnant student is home-K 
bound for medical reasons, she must be provided with the same services 
provided to other studcmts who are horaeboimd for medical reasons* 

If a school requires courses or activities that a, pregnant stu- 
dent may not engage in for medical reason^, she sho^uld be considered 
exempt from^hose requir«Dents^ if other students are granted exemptions 
for medical reasc^ns. If a school .system has no services or other pro- 
visions for temporarily disabled students, it must treat pregnancy as 



a 5^ustification for a leave of absence foi^a reasonable period of time. 

■ . ■ * ' ■ " •*, ' ' , 

GUIDELINES FOR IMPLEMENTATION 

' . • pemonstrafe comml;tinen^ to elimination oi sex bias in treatment 
> of students: on the basis of marital and family status by the 



adaption of the nodel" policy statement and guidelines for 
iBpleaentation. ° 1 ^ 

• Poxaulate and ispleaent a' plan action based on the aodel 

* ■ ' ■ ^ ■ 

policy st»t«««l8e;. • , . . 

• The relevant agency should develop and supply loc^l school 
districts with specific infozaation regarding the sources of 
fimds .available to imp:i^Bment the' plan of action, including 
methods and timetables. 

• The relevant agency should develop and make available to local • 
school districts an extensive re soinrce library and technical ,^ 
a^lstance in the area of sex bias In treatment of students dtri 
the basis of marital and family status. *^ 

• Examine and revise, where necessary, all policies, regulations 
or directions regarding the treatment of married and/or pregnant 
students. * 

Examine course descriptions of special programs provided for I 
pregnant students to' Insure that they are conqiaxable tp regular 
courses. ' 

Compile and evaluate data concerning the number of students who 
have dropped out of school because of pregnancy or related 
conditions, the number that have retui:ned and, where possible, 
.the reasons for those decisions. - 

- .5) » 

Encourage local school districts to provide adequate child care 
facilities to enable student 'parents to complete their education. 
Interview students^ ii# special programs for pregnant students to 
determine whether enrollMnt in thai program is entirely;^ option- 
al and whether those programs are 'substantially comparable to a 
T^Sular. course of seudy/ <^ = 



\ 



Examine the reinstatement procedure^ with a* view toward reinoving 
ajiy conditions that might discourage a stiident frcnn returning to 
/school. • ' '\ / 

Initiate counseling services to ertccMj^age the re-ienrollment of 
students 'who have left^ school because of marriage, pregnancy or 



related conditions. 



A 



Notify all students, parents and persq^el of the nondiscrim^a- 
tory policy relating to pregnancy and marital status. * * 
Provide inservice training for teachers A administrators' and other 

personnel to eliminate sex bias on the bas^s of marital ^nd 

■. >. ■ \ 

f^ily status in treatment of students and to sensitize them to 

the problems of sjach students. 
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CODES OF CONDUCT AND DRESS . . f 

4 A school say no1^« on the basis of sex, subject toy sti^dent to 
- separate rules of behavior or apply different standards for 
with such rules. Schools may. not assign different penalties or punish- 
Bents for violation o£ such rules « Rules o£ appearance and dress 
should be sex neutral and nondiscriminatory in their application. 

Supervisors and enforcers of codes of conduct and dress should 
be the sane for ni^bers of both seices* 

GUIDELINES PCfR IMPLEMBITFATION , 

• Demonstrate commitment to elimination of sex bias in treatment 
of student conduct and dress by the adoption of the model polic^ 
'Statement and guidelines for inclement at ion ^ . ! -i 

e Formulate and iiqpl^ent a plan for action ba^ed on the model . 
>licy statonent. \ 

camine .(and modify- where necessary) regulations, statements and 
practices concerning rules of conduct, /appearance and' disciplin-^ - 
ary action. - ' ^ ' 

^ Communicate the requirements concerning codes of conduct and 
" dress to students, parents, teachers and other school personnel 
responsible for enforcement of same. 



BOHORS AND jwARDS 



U 



A school may not different ikte on the basls^af sex in the bestow- 



ing of awards and honors. l < ^ 

Schools./ my not use different criteria for members of either sex 
> • ^ 
tro be eligihle for honors or awards. Different, awards or Jionors may 

not be given to students for similar acconqplishnents on the basis of 

their sex. Letter clubs or honor societies must be open oh an eqital 

basis to m^bers of both sexes. - 



GUTDEIiJirES FOR IMPLEMENTATION 



i 



* Denonstrate COTunltment to elimination o£ sex bias in the bestow- 
ing of awards .and honors by the adoption of the model policy 
stat^ent and guidelines for implementation. ^ 

e Formulate and implement a plan^ for action based on the model 
policy statement. ; . 

* Examine and evaluate tile criteria for awards and honors to / 
/assess past discriminatory practices. . ' ^ 

^ Modify such criteria where necessary to eliminate sex bias in 
the bestowing of awards and honors* 

* Examine associated clubs or activities and ^lake appropriate 
modifications to insure equal treatment of both sexes. 

* StiidentSj^^^jijwjsonnel ahd outs that sponsor or 
give awards and lienors '"^■^^ be^^notified of t^is policy. - 
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FACILITIES ' . ^ 



Coaq;>arable facilities must be provided for all students, without 
discrijnin|Ltion on the basis of sex. /Separate locker roc»ii5« toilets 

» 

and showers are peryiitted for each sex as long as\they are of compar- 
able quality. 

GUIDELINES FOR IMPLEMENTATION 

• Demonstrate conmitment to provision of comparable facilities 
for each sex by the adoption o^ the model policy statement and 
guidelines for implementation. 

Formulate and implement a plan for action based on the model 
policy statement;. ' . ^ , 

• The relevant agency should develop and supply local school 
districts with specific information regarding the sources of 
funds- available to iin^lement the plan of action, including 
methods and timetables, 

• A review should be conducted of all facilities that are design 
nated for each sex, and the amount and conditity^s of equipment 
in each facility, ^ 

• If necessary, facilities should be reassigned, remodeled or 
acquired to make them cooqparable for each sex, 

Where other arrangements ^are impractical, existing facilities 
may be used at separate times on a comparable basis for stu- 
dents of each sex. 
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Fin ASCI AL ASSISTANCE 

Schools may not on the basis; .of 'sex provide different^ amounts or 
typos of financial' assistance, limit eligibility for such assistance 
that is of any particular type or source, apply different criteria or 
otherwise discriminate. Similarly « a school may not assist any -founds 
tion» trusty agency » organization or person that provides financial 
assistance to its students in .a manner that discriminates on the basis 
ot sex. Schools may not apply any rule or assist in the application^ 
o£ any rule concerning eligibility for financial assistance that 
treats persons of one sex differently from persons of the other ^eXj 
or treats members of each sex differently with regard to marital oz^ 
parental status. 

Schools must insure that there is no discrimination by sex in 
work- study programs j either by t]^^ or lomoxjnt of work^ numbers of mem- 
bers of each sex eligible or participating^ or the pay offered to " 

ft 

Students. Such work-study programs should also provide jobs that are 
nontraditional or sex-neutral. 

K school may administer or assist in the administration of 
scholarships^ fellowships or other forms of financ^al^ assistance 

established pursuant to certain instruments > including wills, trusts > 

> « 

bequests or acts of a foreign government that require that awards be . 
made to members -of a particular sex, provided that the oVerall effect 
of the award of such scholarships, fellowships and other forms of 
financial , assistance does not discriminate on the basis of sex. 

In complying with the above requirement, schools must develop 
and use procedures unde^. which students are selected for financial 
assistance on the basis of nondiscriminatory criteria and not on the 
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bdsis of availability of funds restricted to members of a particular 
sex. An "appropriateT sex-sestrj^cted form of financial assistance may 
then be al^^o^ted to each student thus selected. However, no student 



y be denied Zhe financial assistance to which heT^r she was selected 
under this procedure because of the absence of financial assistance 
designated for a member of that student 's ^x. « 

** - . 

GUIDELINES FOB IMPLEMENTATION ^ * . - 

• Demonstrate coniiitinent to elimination of sex 'bias in the 
administration and awai^ of financial assistance by -the adoption 
of the model policy statement and guidelines for - implementation. 

• Formulate and implement iei plan- for action based on the model 
polxcy statement. • . 

• Examine and evaluate^ for sex bias existing criteria and pro- 
cedures for the administration and award of financial assist* 

. ance. ^ 

• Modify any existing criteria and procedures for the administra- 
tion and award of financial assistance that evince implicit or 
explicit sex bias« except as permitted by the model policy 
statCTient. Where existing criteria that discriminate on the^ 
basis of sex are permitted^ examine and evaltiate the oyerall 
effect of such financial assistance to determine whether it 
results in sex bias. . . 

^ Develop specific information regarding the sources of funds 



available to implement the plan of action » including methods 
and timetables. 



' 20 

ERIC 



Dfevelop an extensive resource 1 ibrary .^gpncl technical assistance 
service in the area o£ sex bias in the administration and award 
o£ financial assistance. ^^10^ ^ 

Develop and maintain on a continuing 'basis a^ system for the 
collection and evaluation of^ata on sex bias in the administra- 
tion and award of financial assis|:ance. 

Disseminate widely to sttidents, parents^ teachers, administra- 
tive personnel, guidance counselors and^ all organizations, 
agencies and persons that provide financial assistance to stu- 
dents the policy of elimination of sex bias in the administra- 
tion and award of financial assistance. 
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students should not be segregated on the basis of sex in any 
aspect of the educational or extracurricular program • 

Teachers and other school personnel may not segregate meoibers o£ 
each sex in seating or line arrangeoents in classrooms, cafeterias, 
auditoriums, libraries, school buses or any other facility or activity 
Supervisors, reachers and other school personnel shall not segre- 
gate members of one sex in classrc^oms or small-grotjp assignments « 
Teachers and o^^her school personnel should assign munbers of 
each sex on a ^nondiscriminatory basis to tasks within the classroom 
^and school, such as guards, helpers, monitors, movers. Sc^hool person- 
nel should particularly strive to place members of H traditionally 
underrepresented sex in such positions, 

Students shoul'd not be discriminated against on the basis of sex 
or segregated on the ^asis of sex* in the us;i of any school facility. 

GUIDELINES FOR IMPLEMEHTATION 

• Demonstrate commitment to elimination of sex bias in education 
by the adoption 9^f the model policy statement and guidelines 
for^ implementation on treatment of students. 

• Formulate and iiiq>lement a plan for action based on the model 

J 

potioy statement. . 'V 

^ Examine and evaluate for sex bias seating and line arrangements 
and treatment of students by teachers and other school personnel 

• Modify any treatment of students by teachers and other school 
personnel that evinces implicit or explicit sex bias. 
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TKe ^eleiomt agency should develop and sake ^asru^lableNto local 
school districts an extensive resource library and technical 
assistance service in the area of sex bias in the treatiieircnrf 
students. 

Disseminate widely the^policy of elimination of sex bias in the 
treatment of students to students^^ parents, teaphers, administra 
tive persqmiel. guidance counselors and the community at large. 
Provide RrQ^rvice ancf inservice training for teachers ^ adfllni- 
strators and all other school pel^onnel on the equal treatment^ 
of students. «^ ' ^ 
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EDUGATION COMMISSION OF THE STATES 

The Education Coanlssloii of the States Is a non- 
profit Organisation fonned'by Interstate conpact 
in .1966« Forty- five states, Puerto Rico and the 
Virgin Islands are now nenibers* Its goal la to 
f farther' a working relationship aaong governors, 
state legislators and edu^»4K>rs for the Improve- 
msnt of education. Thl#report Is an outcome of 
one of nany eomlsslon undertakings at all levels 
of education. The <:onnlsslon offices are located 
at 300 Lincoln Street, Denver, Colorado 80203. 
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